


Online all day
Implications of pervasive digitization for supervisors and 

coaches

Sijtze de Roos





1. To reorganize our sense of time and space
2. To virtually re-embody our working area as
a transitional space

3. To create virtual working spaces that are
both ‘open, public and inviting’ and ‘closed,
private and intimate’



How to keep our transitional spaces open and 
intimate, free and safe?

Awareness of unwanted and unforeseen effects we have to deal with.

“Always on – Dealing with constant availability”, by Volker Jörn 
Walpuski’

In: “Inspire and be Inspired = A Sample of Research on Supervison and Coaching in Europe. Budapest/Paris: 2017





Once we are aware, what more do we have to reckon with?

(a) The relentless digital transformation and commodification of the 
consulting trade

(b) The urgent matter of cybersecurity





See also: Digital Transformation of the Consulting Trade. 
Volker Nisse (ed.). 2019; Springer International,  NY

Dealing with big tech and big data is like 
dealing with big pharma: a political issue



What do we have to offer?

• We could reflect – and help our clients reflect – on far more than 
our personal or professional experiences. 

• We could also reflect on our societal responsibility and on the 
(virtualized) conditions under which we provide our services

• We could help out clients to do the same in their particular 
personal, civil and professional situations

• As supervision and coaching are reflective trades, we can – and 
should - do just that.



If we can do all that, what should we do?

•Activate and monitor our professional 
organizations
•Activate and monitor our politicians
• In short: act as responsible citizens and 

professionals (see Hannah Arendt)



Both as citizens and as professionals, we have to take position
We can’t stay neutral

Thank you for being with me and all 
possible success 


